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THANK YOU

Compiling data quarterly allows the King County Reengagement Provider Network to collectively
track progress and identify resources the system needs to better serve young people. This data
effort began January 2016 with collaboration from the Provider Network. The goal is to
understand regional capacity and student outcomes across programs as they reconnect the
region’s disconnected young people to education and support their progress toward secondary
and postsecondary credentials and career attainment. This data is a starting point for ongoing
conversations around progress and action. In this report you'll find overall outcomes across
participating programs.

Please contact Hanne Makhani if you have any questions, concerns or ideas for this report:
Hannelore.makhani@kingcounty.gov.
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OUTREACH HIGHLIGHTS

King County Reconnect to Opportunity (ReOpp) helps young people reengage 1,147 young people have been reengaged since January
in a best-fit education program or employment. During the 2018 Summer 2016! That is 49% of the 2,323 total youth referred to
quarter, 36% of referred youth reengaged! As shown in the figures below, ReOpp --a rate higher than the national reengagment
this quarter ReOpp worked with 107 youth and 38 of referred youth were rate of 42%.

formally enrolled in a King County reengagement program or employment.
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DEMOGRAPHICS AND REENGAGEMENT OUTCOMES | Summer 2018
Below is the race/ethnicity and gender make up of the 107 youth referred to
ReOpp during the current quater by reengagement status.

Referred Linked Reengaged % Reengaged
Current Quarter Total 107 41 38 36% I 2
Native Hawaiian/Pacific Islander 2 1 1 50% e 50%
Black/African American 36 17 16 44% _ 44%
Moltiracial 21 9 9 43% | 3%

Hispanic/Latino 34 12 11 32% D 32%
1 1 13% [ 13%

White 8
Alaska Native/American Indian 1 0 0 0% | 0%
Asian 3 0 0 0% ] 0%
Unknown Race 2 1 0 0% | 0%

Female 26 15 15 58% [ 58%
Male 80 25 23 29% D 29%

Referred  Went through the intake process
Linked Went through intake and actively considering a program
Reengaged Confirmed enrollment in a program

PROGRAM PLACEMENTS

In Summer 2018 ReOpp reengaged youth at many programs across King County. Below are programs
that received 2 or more youth this quarter from ReOpp:

Career LaunchPad e Renton Technical College o Seattle Education Access ¢ iGrad (KSD) e
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PROVIDER NETWORK HIGHLIGHTS

ALL PARTICIPATING PROGRAMS SINCE JAN. 2016 OPEN DOORS PROGRAMS ONLY | 2018 Summer
28 1,683 474 295 858
Participating Students Eqrned Recieved Indicator of  Billable All 3 Months this  Billable 1 or More Months
Programs (redential Academic Progress (IAP) Quarter this Quarter
ALL PROGRAMS | 2018 Summer Quarter OPEN DOORS QUARTERLY STUDENT BILLABILITY (1+mo.)
— —
368 149 20”
1,434 80%
Total Students Served Newly Enrolled Students Eqrned
Students Credential 60%

Winter Spring Summer Fall

For students to be billable under Open Doors they must meet a combination of requirements: meeting
minimum monthly attendance; having weekly program contact; and making academic progress.

QUARTERLY DEMOGRAPHICS

Most students served in participating King County reengagement programs are students-of-color and many are low-income. These overall
student demographics vary little quarter-to-quarter. Below are demographics and barriers among students enrolled in the current quarter.
Keep in mind that totals vary based on data completeness across programs.

ALL PROGRAMS | 2018 Summer Quarter

Total Number Percent
Total Students Served 1,434 1,434 100% N
White 1,434 424 30% .
Hispanic/Latino 1,434 341 24% N
Black/African American 1,434 303 21% _
Mulfracial 1,434 165 12% [l
Asian 1,434 93 6% I
Pacific Islander 1,434 57 4% N
American Indian 1,434 27 2% I
Unknown Race 1,434 24 2% I
Students-of-Color 1,410 986 70%
Male 1,434 727 51% [
Female 1,434 667 47% I
Transgender 1,434 22 2% I
Unknown Gender 1,434 11 1% |
Boys and Men of Color 1,410 498 35% _
Girls and Women of Color 1,410 485 34% _
Low Income 1,138 664 58% NN
Homeless or Housing Unstable 1,243 210 17% -
Special Education 1,177 129 11% -
English Language Learners 1,194 102 9% -
J-involved 1,205 99 8% Il
Pregnant or Parenting 1,064 70 7% .
|

Foster System Involved 1,092 39 4%

Note. King County totals vary based on data completeness across programs. Page 3 of 6



END OF QUARTER STATUS

The following measures present a snapshot of student success quarter-to-quarter and can help answer questions like: at the end of each
quarter what proportion of students were still enrolled? How many earned a credential? And of all students served in a given quarter, how
many transferred to another education program and how many exited without a credential? Quarterly Stick Rate shows the percentage of

youth that remained enrolled during the quarter or exited with a cre

dential.

2018 Summer Quarter _— _— EXIT STATUS DISTRIBUTION | All Quarters

Total Students Served  100% 1,434

2018

Summer Spring

2017 2016

Winter ~ Fall  Summer Spring Winter ~ Fall  Summer Spring Winter

Transferred to other program 2% 23
Earned credential prior quarter 10% 147
Exited with credential 8% 112
Earned credential this quarter 3% 37
Still enrolled without credential 69% 991
Exited without credential 9% 124 IIIIIIIII ’

In 2018 Summer there were 1,140 students with a positive
status (groups in green). To calculate the Stick Rate, divide
1,140 by the total students served 1,264, excluding students
who transferred and students who earned credential before
the 2018 Summer quarter (groups in grey). 1,140 / 1,264 =
90%

EMPLOYMENT

NUMBER OF STUDENTS WHO STARTED A PAID INTERNSHIP
OR GAINED EMPLOYMENT

107
33 54 . 57
] N

2017 Spring 2017 Summer 2017 Fall 2018 Winter 2018 Spring 2018 Summer

CREDENTIALS EARNED

QUARTERLY STICK RATE —> 90% 87% 85% 83% 85% 84% 87% 82% 81% 78% 81%

1,140 1,509 2,053 1,755 1,537 1905 1,192 1,072 967 1,085 961

As of the publication of this quarterly report, 1,683 students earned a credential! Each quarter between 100-225 students
earn a credential —mostly GEDs and diplomas. Credential earners make up 5-14% of all students enrolled in a given quarter.

QUARTERLY CREDENTIAL EARNING RATE W 2018
| 2017

I 206
15%

10%

5%

0%

Winter Spring Summer Fall

Note. This measure was refined starting with the 2016 Summer Quarterly Data Request and only
includes credentials earned in the current quarter.

TYPE OF CREDENTIALS EARNED | 2018 Summer

o 0% W AA
17% M GED.

I High School Diploma
B Ind. Recognized Cert.
[ Other Credential

54%
29%

Note. Totals may not add up to 100% due to rounding.
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CREDENTIAL EARNING BY RACE

Credential earning rates by race/ethnicity is one way to track how the region is serving young people and the extent to which gaps are closing.
For instance, Latinx students are the 2nd largest racial demographic served by the region's reengagement programs, yet students often have
the lowest rates of credential earning. There were 341 Latinx students enrolled in all King County reengagement programs in the 2018 Summer
quarter, yet only only 40 Latinx students earned a credential --a 12% credential earning rate. While the 341 Latinx students are a large group of
youth served, these 40 Latinx credential earners are a small portion of all the credential earners this quarter. The extent to which a racial group
is over or underrepresented in credential earning is shown in the last column, below.

CREDENTIAL EARNING RATES | By Race Over Time 2018 Summer Quarter

Credential  Total Students ~ Over or Under-
2016 2017 2018 Earners Served represented?
. . 0,
American Indian 0% 5% 9% oy 15% 79, 20% 7% 12% 24% 4% 1 27 ‘
Asion gog 11% 10% 8% 10% 15% 8% 9% 69% 10% 9% 8 93 ‘
s s N —
Black/African American 995 12% 9% 9% 8% 8% 8% 6% 7% 14% 7% 22 303 @
lofin 6oy 8% 6% 3% 2% 6% 7% 5% 5% 9% 12% 40 341 ‘
— N — W
Multiracial 16% 18% 8% 20 5% 9% 8% 8% 6% 21% 6% 10 165 @
Pacific Islander 3% 3% 0% 0% 4% 4% 2% 0% 3% 9% 7% 4 57 ‘
I —
UnknownRace __ 17% g9 32% 5 2 24 0%
0% . 9% 2% 5% 4% 4% 6% 7% 8%
White 16% 16% 11% 7% 17% 8% 10% 6% 7% 14% 13% 57 424 @
| TN  peeaprseee 1§
Boys and Men of Color 5o, 14% 9% 11% 51 498
e [ w—
Girls and Women of Color 6% 12% 15% go; 26 485
— N
English Language Learners 3% 10% 6% 13% 9 102

Winter Spring Summer Fall ~ Winter Spring Summer Fall ~ Winter Spring Summer

TRACKING SYSTEM INDICATORS

Instead of only tracking student performance, the region also tracks system characteristics and the conditions that impact young people.
Below are supports available in the King County Reengagement Network among programs participating in this data collection effort.

Case Management

21 Programs (Total FTE: 41.5)

Postsecondary Navigation 14 Programs (Total FTE: 24.95)

13 Programs (Total FTE: 17.5)

Job Readiness Supports

Behavioral Health Services 8 Programs (Total FTE: 11.5)

ELL Support

0 2 4 6 8 10 12 14 16 18 20 22 24
Number of Programs

Programs that did not fill out these sections are excluded from the table. Page 5 of 6



POSTSECONDARY HIGHLIGHTS

Seattle Education Access (SEA) partners with many Open Doors reengagement
programs in King County to provide college and career planning and transition
support to youth as they near completion of their secondary credential. The data
below captures student outcomes from July 1, 2015 - September 30, 2018 within
Open Doors reengagement programs in South Seattle and South King County (the
Road Map Project region) as supported by a federal Social Innovation Fund grant.
Below are the demographics for the 416 students enrolled under this grant.

DEMOGRAPHICS AMONG YOUTH RECIEVING POSTSECONDARY
NAVIGATION SUPPORT FROM SEA

Total Enrollment _ 100%
First Generation HS Graduate | N 52%
Hispanic/Latino _ 32%
Black/African American - 26%
white [ 18%
Multiracial - 11%
Asian . 7%
Native Hawaiian/Pacific Islander I 2%
Alaska Native/American Indian | 1%
Middle Eastern | 1%
Prefer Not to Answer | 0%

Female | 56%
Male | 38%

OtherGender . 6%
Low Income | 3%
Homeless _ 38%
Immigrant (First or Second Generation) _ 38%

parenting [l 16%

POSTSECONDARY ENROLLMENTS

Shoreline Community College - UW~.BothoJ,I— - -
: O Lake Washington Institute of Technology
\ North Seattle College o °

Seattle Central College

g
g Non-CTC Apprenticeship ?
/ ' - Seattle University .o

Olympic College . Bellevue College
South Seattle College o)

[ Renton Technical College

Over half of SEA students are first generation high
school graduates. During this period, of the 350
students enrolled in postsecondary 52% (or 181

students) were also the first in their family to have

graduated high school!

Of the 416 Open Doors students recieving navagation
support from SEA under this grant, 196 have since
enrolled in a postsecondary pathway.

PATHWAYS AMONG THE 196 STUDENTS ENROLLED IN
POSTSECONDARY

1% 6%
Iy

I Apprenticeship
M Started in 4-Year University
[ Technical - 1 year +

M Technical -less than year

37%

54%

W Two Year Transfer

2%

72% POSTSECONDARY PERSISTENCE
Of the 118 students who first enrolled in
postsecondary over a year ago, 72% (or 85 students)
have since enrolled in a second year!
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Green River College EXHN
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' ) ’ Central Washington University |E

Highline CoIIe%
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Tacoma College G

N a0

= s . Clover P.urk Tech — T
Evergreen State College °
¢ Pierce College

o .
E

Note. All data included above focus on SEA students who reengaged with secondary education in the following

programs:

Career Link o YouthSource (Including HS 21+) o Federal Way Open Doors e iGrad -GRC o Youthcare o
iGrad -KSD e Highline College Sites e Southwest Education Center o Green River College o Other o

Eastern Washington University E

Pierce College E
Clover Park Tech I

Evergreen State College I
Lake Washington Institute of Technology I

Olympic College I
Seattle University I
UW- Bothell [f
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